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WWF-New Zealand Position Desciption 

March 2020 

 

Position title:  Seafood Transparency Project Leader 

Starting salary:  $60,000 to $70,000 (p.a.) 

Location:   Wellington, New Zealand 

Reports to:   Environmental Science Director 

Direct reports:  WCP Tuna Programme Manager 

 

Purpose of the Position 

WWF-New Zealand works for a world where people live in harmony with nature. We aim to 

turn passion for nature into action for our environment. The primary role of all staff is to 

contribute to the achievement of this mission. 

 

WWF-New Zealand’s strategy requires all staff to support the delivery of the following goals: 

 

• To assist the implementation of the New Deal for Nature and People, which seeks to 

protect and restore nature for the benefit of people and planet – proposing no more 

loss of natural spaces or extinctions as well as halving the negative ecological impacts 

of production and consumption. 

• To help New Zealand’s nature and species thrive again (particularly in the ocean 

space) 

• To ensure we are well connected and responsive to tangata whenua to support 

common aspirations 

• To help ensure NZ is on track to become net carbon zero by 2050 

• To reduce the impact of food production in New Zealand and the Pacific 

• To lead, support and partner with like-minded non-governmental voices for our 

nation’s environmental health 

• To be the go-to catalyst for environmental innovation in New Zealand 

• To develop a cohesive, innovative, optimistic and results focused culture that will help 

deliver on our goals 

• To be a fully financially sustainable office 

 

The Seafood Transparency Project Leader role is created to support WWF’s Oceans Strategy 

and associated Areas of Collective Action and Innovation. Overfishing, Illegal, Unreported, 

and Unregulated (IUU) fishing activities, human rights abuses, and fraud continue to be 

reported from the global seafood industry. At the same time, the efforts of companies 

practicing environmental and social responsibility are often not recognised.  

 

In the current climate, fishing companies are seeking social licence to continue to operate, 

and end markets are seeking mechanisms to ensure that they do not source from supply 

chains engaged in illegal or unethical practices. To achieve this, the fishing industry, 
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governments, markets and consumers require a model that enables full transparency and 

traceability of fish from “bait to plate.”  

 

WWF-NZ, in partnership with industry and government agencies will design a full 

transparency model to help eliminate unsustainable, illegal, and unethical fishing practices, 

whilst demonstrating social, environmental, and economic benefits to participants. This 

model will then be used to help shift policy and legislation to support implementation in New 

Zealand fisheries in the long-term, and then replicate the model globally with a vision to 

improve fishing industry standards, policies and the sustainability of the world’s fish stocks.  

 

Additional tasking will include project tracking for the MAUI63 project, which will develop a 

cutting-edge system using a large drone equipped with Artificial Intelligence (AI) to survey 

coastal habitats, find and track Māui dolphins. There are estimated 63 Māui dolphins in the 

world only found off the West Coast North Island (WCNI) in nearshore waters, with little 

information about their winter range. Drone and AI technology will be used actively seek out, 

identify and track Māui so we can adapt protection methods, provide more focused 

intervention and bespoke conservation management. Real time data and actual locations of 

dolphins will provide critical information for those fishers seeking to transition to dolphin-

safe fishing. By testing and developing the new drone and AI survey system and making the 

data publicly accessible, New Zealand will also be making a global contribution to science.  

 

This role will suit a superbly-well organised individual who has an eye for detail and a diverse 

background with a solid understanding of fisheries conservation and management, the 

fishing industry, and the seafood sector.  The candidate should be able to demonstrate a 

reasonably firm understanding of the seafood business and supply chain dynamics as well.  A 

good understanding of various emerging technologies is recommended. 

 

What you will do 

The Seafood Transparency Project Leader will support the WCP Tuna Programme Manager 

and Environmental Science Director to successfully implement all aspects of the Seafood 

Transparency Project. A specialist in execution, this person will work closely with all 

members of our small team and report directly to the WCP Tuna Programme Manager.  

 

The Seafood Traceability Project Leader will be responsible for: 

● Undertaking contextual mapping of seafood traceability, including a review of the 

current traceability framework in New Zealand and factors that could inhibit full 

transparency as well as global best practice. 

● Undertaking investigation and catalogue of verifiable and validatable information – 

including vessel position data, catch records, fisheries observer and electronic 

monitoring records and landing records – to assess operational transparency of 

industry partners. 

● Working with government and industry partners to assess their current level of 

transparency, as well as appetite and possibility for further transparency. 

● Developing and drafting an analysis of the current state of transparency in the New 

Zealand seafood supply chain. 

● Formulating a strategic implementation approach based on the analysis. 

● Developing a detailed programme budget for full or partial implementation 

● Developing a plan to deliver a pilot, including milestones and resources. 

● Assisting and tracking the implementation of a pilot with a selected New Zealand 

fishing industry partner(s) 
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● Developing and implementing a monitoring and evaluation framework to be applied to 

the implementation of the project pilot. 

● Assist project tracking in the MAUI63 project designed to develop a cutting-edge 

system using a large drone equipped with Artificial Intelligence (AI) to survey coastal 

habitats, find and track Māui dolphins.  

 

As a member of the Environmental Science Team, the Seafood Traceability Project Leader 

will carry out additional tasks as required from time to time as directed by the Environmental 

Science Director. 

 

Who you will work with 

Internal 

• Western and Central Pacific Tuna Programme Manager 

• Kaihautū Taiao/Environmental Science Director 

• Environment Team members 

• Marketing & Engagement team members 

• Finance and Administration team members 

• Chief Executive Officer 

• WWF International networks (including the Global Dialogue on Seafood Traceability) 

External 

You will work closely with key stakeholders such as: 

• Moana Pacific Fisheries 

• New Zealand Government agencies (including the Ministry of Primary Industries and 

Fisheries New Zealand) 

• WWF partner and potential partner organisations 

• WWF funding and potential funding partners 

 

Your Key Skills and Experience  

Skills and professional attributes you must possess: 

• excellent writing and analytical skills; 

• exceptional levels of attention to detail; 

• excellent organisational and time-management skills, and the ability to prioritize 

tasks; 

• good knowledge of marketing project management theory and best practices, and the 

ability to put theory into action in a real-world environment; 

• well-honed and proven marketing instincts; 

• demonstrated experience in taking initiative and being proactive; 

• a forward-thinking, optimistic and solutions-oriented approach to your work; 

• the ability to be flexible and pivot as contexts change, without losing sight of overall 

project objectives; 

• great communications skills and the ability to relate to people in a positive way that 

motivates individuals and teams to mutually-beneficial outcomes; 

• the ability to analyse data, measure and report on progress and make 

recommendations to maximise potential for success; 

• the ability to perform in a fast-paced environment and under tight deadlines; 

• a positive, approachable and positive attitude and a “together, possible” outlook; and 

• passion for the protection of the environment as it relates to the conservation and 

management of fisheries. 
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Essential 

Education and experience you must possess: 

• Bachelor’s degree in Marine Science, Fisheries, Ecology, Conservation Biology, or a 

related discipline; 

• at least three years’ experience working in a role where project management was a key 

component; 

• at least three years’ experience in developing, maintaining and managing positive 

working relationships with partner organisations and/or external agencies; 

• at least three years’ experience in analysis, measuring success of and reporting on 

complex projects; 

• experience of being accountable for development and implementation of public 

engagement projects; and 

• demonstrated experience and ability to work autonomously when required or 

effectively as part of a team. 

 

Desirable 

The successful candidate will also have a combination of some or all of the below skills or 

professional attributes: 

• a Graduate degree in the same disciplines as the Bachelor’s degree above or Business, 

Public Policy, or Law; 

• experience working in the seafood industry’s corporate social responsibility and 

sustainability sector; 

• experience working (paid or volunteer) in the non-profit sector;  

• established professional and personal networks in New Zealand and/or the Pacific; 

• experience working with or in the technology sector; 

• understanding of supply chain dynamics, traceability policies and tools, ; and/or 

• previous involvement in environmental or social responsibility engagement projects. 

 

Your Key Personal Attributes  

You will be: 

1. committed to WWF’s values and enthusiastic about building a future where people live in 

harmony with nature;  

2. always open, approachable and friendly in your professional manner;  

3. solutions-oriented, keen to innovate fearlessly, take and give feedback constructively, able 

learn from mistakes and pivot to opportunities while remaining focused on end goals;   

4. committed to the Treaty of Waitangi and the Equal Employment Opportunities 

principles;  

5. able to manage and prioritise competing demands on your time in a fast-paced 

environment;  

6. someone who can work both autonomously and collaboratively, who can know which 

approach is appropriate at different stages of a project;  

7. tactful and diplomatic; 

8. passionate for environmental issues; and 

9. able to demonstrate integrity, inspire trust and resolve conflict. 

  


